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Energy Council of South Africa

At a glance 

Impactful partnerships 
Growing collaboration with public and private 
sector partners, focused on delivery that makes 
a tangible difference.

International and local networks
Positioning South Africa’s energy sector 
within key local and global networks 
to mobilise investment and strategic 
partnerships.

United in purpose

The Energy Council of South Africa 
serves as the collective and unified 
voice of the energy sector. We 
enable a thriving and sustainable 
energy sector that supports 
inclusive economic growth for 
South Africa. 

Our members participate 
across three levels

1Strategic 
Leadership forum attended by CEOs covering 
updates on the energy sector and progress on 
key Energy Council initiatives.

2 Tactical 
Member driven Standing Committees that shape 
high impact programmes and partnerships.

3 Operational
Energy Council-led delivery initiatives driving an 
optimal future energy system outcome.

Public-private sector 
collaboration
Leading the energy interface under 
the Business partnership with 
Government through the National 
Energy Crisis Committee (NECOM).

Our areas of influence

Investor  
confidence 
Building investor confidence 
in energy to enable the capital 
investment required to grow our 
economy and create jobs.

A future net-zero 
energy system 
Ensuring energy security, least 
cost trade-offs are clear, local 
industrialisation is prioritised, and a 
compliant decarbonisation pathway 
is delivered.

Membership
A compelling offering for our 
members

Our member companies are key public and 
private sector companies, business/industry 
associations and finance institutions that have 
a significant presence and actively participate 
across the energy sector.

Sector strategy and insights 
Developing sectoral strategy and insights for 
the energy sector – with energy affordability 
and security as key drivers. 

Policy and planning insights
Developing inclusive and competitive policy 
positions for the growth of the energy sector.
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How we connect with the energy sector in South Africa

41
Members

15% growth since the 
previous AGM across various 
sectors of the economy in 
South Africa

96% of 
members

Trusted partner to 
Government

believe that the Energy Council 
has established a good working 
relationship with Government

± 300
Accelerating the  
Energy Action Plan 

professionals from across the business sector 
are actively supporting the implementation of 
the Energy Action Plan through NECOM

90
Leading energy 
professionals

experts from Energy Council 
members are helping shape a 
national energy transition plan

100% 

Strong support for 
energy transition 

of members surveyed support  
the energy transition

93% of 
members

CEO-led engagement

view the Energy Council Leadership 
Forum as effective, underscoring the 
ongoing role of CEO-led engagement

OUR REACH AND IMPACT BY NUMBERS

World Energy Council

The Energy Council hosts the South Africa 
World Energy Council Country Committee.

Coordinating active involvement 
in NECOM under Business for SA

The Energy Council leads the coordination of Business 
participation in the NECOM engagement structure, 
ensuring efficiency and transparency on the role of 
Business, following a defined governance process.

Representing 
Business 
Facilitating business 
engagement on national 
energy dialogue and reform 
delivery under Business 
for South Africa and the 
Business-Goverment 
partnership on economic 
recovery and growth.

International affiliations 
Strengthening international ties by rejoining the 
UN-affiliated World Energy Council (WEC) and 
establishing a South Africa Member Committee.

•	 6 strategic engagements in 12 months

•	 Key outputs include a transition survey, 
expert panel and energy overview of 
South Africa. 

AFFILIATIONS
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Message from the  
Chairman 

This is what the Energy Council’s work is all about: resetting 
the energy industry for growth and investment so that the 
nation can benefit. We have moved from crisis to opportunity 
over the past four years, and we now have an opportunity to 
further position our energy industry for a different future. None 
of this implies that energy security issues have been entirely 
resolved, but there is growing confidence that we must swiftly 
pivot towards building and reforming.

The investment imperative for 
energy in South Africa
One of the most significant areas of progress has been the 
continued partnership between organised business and 
Government. Our involvement in the National Energy Crisis 
Committee (NECOM), both as the Energy Council and through 
our member companies, alongside Business for South Africa 
(B4SA), has been a valuable part of supporting the national 
response. As we have moved the focus from loadshedding to 
energy reform and accelerating investment in new generation, 
our contributions in strengthening our capacity in these areas 
continue to be an important focus for us.

Energy is the heartbeat of progress. In South Africa, 
energy is not only about power and fuels:  
it is also about dignity, opportunity and 
unlocking the potential of millions of people. 

“ “

Simon Baloyi Chairman

A collaborative approach for 
lasting impact
The Energy Council’s strength lies in its ability to convene diverse stakeholders, 
from its own member companies to international bodies and Government. 
When I look back at the original intent behind the formation of the Energy 
Council, we were clear that we wanted to become a “unified voice” of energy 
in South Africa. Through our participation in NECOM and B4SA, we have 
helped play our part in advocating for policy implementation and reforms – 
while also dealing with the urgent task of reducing loadshedding.

Acknowledgements
This is my first message as Chairman, and I’ve been encouraged by the 
strong commitment and support from our member companies and their 
CEOs. The dedicated and hardworking team at the Energy Council deserve 
our appreciation for their tireless efforts in helping reset the path for energy 
in South Africa. Our task is clear: we must act with urgency to help build an 
energy system that supports South Africa’s long-term prosperity, and in a 
way that is just, inclusive, affordable, and sustainable.
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Message from the 
Chief Executive Officer

We have been clear and deliberate in our planning and objectives 
but remain open to outcome as we listen to stakeholders and 
work with members to optimise our approach. Few people 
would have believed, in early 2023, that we could collectively 
achieve what has now been accomplished in recovering from 
deep loadshedding and significant policy incoherence. Looking 
forward, I couldn’t be more excited about our plans and growth 
as we push towards 2026.

Mobilising capacity 
and unlocking investment
We have reached a critical inflection point in our energy reform 
journey, which is now anchored in legislation and government 
policy. This has already unlocked rapid investment growth 
and a thriving renewable energy industry. So, while direction 

Dear Members, 

I am proud to present the positive 
impact the Energy Council has 
delivered in its second year of 
operations. 

“

“

James Mackay CEO 

is clear, maintaining the reform momentum is complex and a challenge we 
must address head-on. The Council will continue to build collaboration and 
partnerships, which we see as critical to meeting our national ambitions 
and addressing the socio-economic impacts of the transition, which, if 
ignored, will stall progress.

Progress on South Africa’s  
energy reform
The Electricity Regulation Act (ERA) legislation and government-led 
reforms clearly outline the transition from our traditional centralised 
planning and utility structure towards a future decentralised and liberalised 
market framework. Launching the South African Wholesale Electricity 
Market (SAWEM) in 2026 is central to all reforms and aims to establish a 
competitive and transparent market that is critical not only for the technical 
management of an increasingly variable and decentralised energy system 
but also specifically designed to incentivise efficiency and price discovery.

This is key to scaling competitive investment and ultimately a lower system 
cost and will remain a priority focus and support area for the Council. 
South Africa has deep social and economic deficits, so achieving a “just 
energy transition” is amplified as both an opportunity and a threat. The 
scale of targeted investment is a clear opportunity to address skills and 
inclusive economic growth, but if not done in an integrated and balanced 
manner, it will threaten affordability and amplify imbalances.

Sector liberalisation and decarbonisation through new technologies will 
happen, but we must be more deliberate in integrating socio-economic 
issues. In the longer term, increased competition will ensure supply 
security, support improved system stability, and lower electricity prices for 
all South Africans, so we must stay the course.

Over the past year, the Energy Council’s work has reflected this: we’ve 
doubled down on building structure and capacity aligned to the national 
reform agenda and enhancing our capacity for coordinating business and 
collaboration with government.
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Shaping the  
narrative on building 
investor confidence
We have become accustomed to measuring progress 
in megawatts and loadshedding hours, and while these 
are important, they are not the whole story. Our Energy 
Transition Roadmap (ETR) 2024 work gave us important 
insights, identifying both hard and soft delivery gaps that 
we have successfully addressed, for which I am extremely 
proud.

I would specifically like to acknowledge the ground-
breaking work we have done on communications and 
energy modelling.

Our launch of Energise  Mzansi, an independent national 
energy communications campaign designed to build 
awareness and literacy, is a first in South Africa and has 
been a great success. This platform continues to grow 
as we leverage member support and partner with other 
stakeholders to expand the content and reach.

The second focus area identified was the need for greater 
transparency and access to data, power system modelling 
and scenario planning. To tackle this challenge, we have 
worked in collaboration with Energy Exemplar to develop a 
global first in the form of our Energy Data and Modelling for 
South Africa (EDMSA) platform.

A full Plexos Cloud power system model connected to a 
web-based simplified user interface that allows scenario 
building and comparison, flexing key data and testing key 
system outputs. We will continue to expand EDMSA in 2025 
through a dedicated website that facilitates open access to 
data sets, assumptions, scenarios, and modelling results.

Creating a platform for  
investor confidence
Our energy sector requires new capital investment of more 
than R2 trillion over the next decade, including new generation, 
storage, and infrastructure. To achieve this, we must deliver at the 
limit of our collective capacity. This will necessitate consistent and 
coherent policy implementation, strong sector leadership, and a 
collective response.

Looking ahead
The Council has rapidly grown to be South Africa’s apex 
energy organisation, with diverse member representation and 
support. Continuing this growth path is necessary to support the 
exponential increase in capacity required across the sector, but 
specifically in key areas of government. This will determine the 

Message from the Chief Executive Officer continued

level of success we achieve in 2030, as a critical stepping stone 
in our transition journey to 2050. We will continue to push for 
greater policy certainty, strong regulatory oversight and consistent 
implementation. We will support government to lead boldly, while 
being bold in calling for accountability and transparency.

Acknowledgements
I would like to extend my sincere thanks to all our members, and 
specifically to the Board members, for your unwavering support 
and commitment. Your active participation and challenge give 
me the confidence that we are driving national perspectives 
and objectives that will benefit all South Africans. Finally, to 
my Energy Council team – thank you for your hard work and 
dedication. Our  collective commitment is vital to supporting 
economic growth and ensuring South Africa’s energy resilience 
and prosperity.
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About the Energy 
Council of South Africa 
Who we are
The Energy Council of South Africa (Council) 
is a CEO-led initiative that brings together 
key public and private sector business role-
players who have active interests in South 
Africa’s energy sector and national energy 
transition.

The Council plays a leadership role across 
the energy sector, representing businesses 
in electricity, liquid fuels, and gases. 
We uphold the highest governance and 
transparency standards, following our 
policies. We embody the values of Servant 
leadership, Innovation and Integrity.

Our vision
To be united in our efforts and shared vision 
for a thriving South African energy sector 
and transition towards a Net Zero future.

Our mission
To enable effective and efficient investment 
at the scale required for a thriving and 
sustainable energy sector that supports 
inclusive economic growth.

•	 To enable a thriving and 
sustainable energy sector 
supporting inclusive 
economic growth

Purpose

•	 Market and consumer led

•	 Technology agnostic

•	 Fact and evidence based

•	 Inclusive and collaborative 

Approach

•	 Climate legislation 

•	 Technology and innovation

•	 Finance and affordability

•	 Socially just

Key Drivers

•	 Endorsed by Government

•	 Led by CEOs of Business

•	 Representative of the sector

•	 Resourced and delivery 
focused

Key Enablers

What we do
The Council aims to operate as a strategic and trusted partner to Government, supporting national policy and regulations that are critical 
to efficient reforms and investor confidence.

The Council supports South Africa’s commitments under the United Nations Framework Convention on Climate Change (UNFCCC) 
Paris agreement and our country’s climate legislation aimed at achieving Net Zero by 2050.

It further recognises the critical importance of a successful national energy transition in meeting our decarbonisation targets while 
maintaining energy security and affordability.
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About the Energy Council of South Africa continued

Energy Council’s 
operating model and 
internal structure 
The Energy Council of South Africa’s (Council) 
operating model is purpose-built to support 
delivery at the pace and scale required for 
South Africa’s energy transition. At its core 
lies a single unifying imperative: mobilising 
capacity: financial, technical, organisational, 
and human; to accelerate the transition from 
planning to implementation. This capacity 
mobilisation imperative informs every aspect 
of the Council’s structure, with five strategic 
objectives guiding the workstreams and 
internal design. 

All functions are coordinated through the 
CEO office, which provides leadership and 
oversight. Our operating model relies on active 
member participation and links each part of the 
organisation to a clear objective, helping align 
efforts and drive delivery.

OBJECTIVE 2 OBJECTIVE 3 OBJECTIVE 4 OBJECTIVE 5

OBJECTIVE 1
Mobilise capacity to implement at the pace and scale required for our transition

Stakeholders, 
Communications 

and Members

Projects  
(Power/Fuels)

�Government 
Policy and 

Regulations

Technology and 
Innovation

CEO Office

Implementation
Efficient planning and 
risk mitigation of major 
reforms and sector 
objectives

Trusted Partner
Coherent policy, 
regulatory certainty 
and overall Business 
confidence

Investor Confidence
Promote investment, 
localisation, 
industrialisation  
and skills

Shared Vision
Unified Business and 
national vision to 
ensure a sustainable 
pathway
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FOCUS DETAIL OUTCOME

CEO office-led coordination Enabling financial, technical  
and human capacity at scale

System-wide readiness 
for energy transition

Stakeholders, 
Communications  
and Membership

Aligning Business, Government  
and societal goals

Common direction and 
stakeholder cohesion

Projects (Power/Fuels) Reform delivery, risk mitigation  
and project pipeline activation

Accelerated investment 
and infrastructure build

Government Policy  
and Regulation

Coordinated policy engagement 
and regulatory clarity

Public-private trust  
and policy certainty

Technology and Innovation
Promoting localisation, 
industrialisation and  
clean-tech enablement

Scaled investment  
and green jobs

About the Energy Council of South Africa continued

Mapping our core Objectives

Mobilise capacity
1

Shared vision
2

Implementation
3

Trusted partner
4

Investor confidence
5

OBJECTIVE
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About the Energy Council of South Africa continued

Our commitment to good governance 
Good governance and independence are essential to our role and creating impact. Our governance approach continues to evolve, 
in line with our growth as an organisation and commitment to accountability and integrity.

The Board provides oversight and strategic leadership, 
supported by broad member representation and governance 
through our committees. 

Our commitment to ethical leadership is enhanced by 
complementary guidelines and policies, including ethics, 
business integrity, conflicts of interest and interactions with 
stakeholders, to ensure honest, constructive and ethical 
relationships.

How our Board functions
The role of the Board 

Our governance framework ensures accountability while 
enabling agile delivery of our mandate. The Board provides 
strategic oversight, based on members’ deep sector 
expertise, enabling us to respond effectively to South 
Africa's evolving energy landscape while maintaining rigorous 
compliance standards.

Our governance and operating framework support robust 
decision-making and risk identification by providing a clear 
framework of delegations and responsibilities.

How we operate as the Energy Council of South Africa

MEMBERSHIP INTERFACES
 

Chairman 
Independent  

Non-Executive 
Directors

Chief Executive 
Officer and  

Council Team
Energy Council Leadership 

Forum (ECLF)

Leads the Board and, in 
consultation with the Chief 
Executive Officer (CEO) of 
Council, sets the agenda. 

Fosters an environment 
that enhances the 
effectiveness of the Board 
and individual Directors, 
both within and beyond 
the boardroom.

Our Non-Executive 
Directors (NED) – all of 
whom are member CEOs 
of public and private 
enterprises – provide 
essential oversight and 
accountability. 

NEDs actively contribute 
to shaping the strategic 
direction of the Energy 
Council. 

The Council’s Board has 
entrusted the CEO with the 
day-to-day management 
of the company, along 
with the crucial task of 
executing our strategic 
objectives. 

This delegation of 
authority enables the 
CEO to oversee the 
operational aspects of our 
organisation, ensuring that 
the Energy Council team 
delivers on our overarching 
strategic goals. 

Provides a strategic overview 
of the Energy Council actions, 
progress and key positions, 
including feedback from the 
co-chairs of the Standing 
Committees to encourage robust 
debate and guidance from the 
member executive level. 

ECLF directly guides and 
supports the operational 
positions and actions of Council 
and ensures fair representation of 
Business.
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About the Energy Council of South Africa continued

Our members
The Energy Council brings together key public and private sector organisations from across South Africa’s energy system.  
This broad membership strengthens our ability to deliver on our purpose.

Energy Developers

FinancialIndustrial and Manufacturing 

UtilitiesMining

Infrastructure and OEMs Oil and GasAutomotive

Integrated Energy Providers and Traders
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Operational Review  
and Strategy
In a year of rapid change, the Energy Council has strengthened its role as a key delivery partner in South Africa’s energy transition. The table below highlights five major achievements,  
with the following pages providing more detail on the actions, partnerships and outcomes.

How we deliver impact Progress Impact

Government-Business Partnership
Outcome: Positioning Business as a trusted delivery 
partner for energy reform.

What we did: Capacitated and co-ordinated as well as built 
business participation in the Government-Business partnership 
by building direct engagements. 

Why it matters: Directly contributed to ending 
structural loadshedding, accelerating key reforms 
and strengthening the credibility of South Africa’s 
energy outlook.

Energise Mzansi National Campaign
Outcome: Public campaign as momentum behind 
energy reform, creating awareness and shifting the 
transition debate.

What we did: Developed and launched the platform and initial 
content, while establishing Business communications forums 
and aligning with Government messaging.

Why it matters: Early indicators show high 
engagement, with improved energy literacy and 
public trust. These are critical foundations for 
long‑term behavioural change.

Energy and Data Modelling South Africa (EDMSA) 
platform
Outcome: Launch EDMSA as a credible, transparent 
energy modelling platform, fostering literacy and 
anchoring the facts.

What we did: Launched a cloud-based system model in 
PLEXOS and developed a world-first scenario planning 
interface to simplify access and lower costs.

Why it matters: Empowers Government and industry 
with trusted, openly accessible data to strengthen 
awareness, inform policy, boost investor confidence, 
and shape the long-term energy outlook.

Collaboration through the World Energy Council 
(WEC)
Outcome: Elevating SA’s global standing in energy 
diplomacy, networking and benchmarking.

What we did: Secured World Energy Council membership, 
launched the South Africa chapter, and participated in  
six high-level forums.

Why it matters: As a developing economy, South 
Africa must both leverage international learnings and 
support and build global awareness and confidence 
in its energy outlook.

Energy Council Standing Committees
Outcome: Embedded expert-led structures to drive 
execution across priority areas.

What we did: Strengthened four industry-led committees 
focused on critical energy priorities: pathways, finance, 
industrialisation, and policy.

Why it matters: Turns strategy into action through 
trusted systems, offering a practical way to bring 
together the right skills and people.

1

2

3

4

5
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Spotlight 1   
Government-Business Partnership

Supporting the Energy Action Plan and 
our involvement in the National Energy 
Crisis Committee (NECOM)

South Africa’s public–private energy partnership has evolved 
from a crisis response into a structured delivery platform. Led 
by Business for South Africa (B4SA) and supported by the 
Energy Council of South Africa (Council), Business continues 
to play a key role in advancing the Energy Action Plan (EAP) 
and restoring public confidence.

The updated NECOM 2.0 priorities, set in 2024, reaffirmed this 
partnership and follow the approach to fix, build and reform 
the energy sector, focused on three core principles: 

•	 Improving power station reliability;

•	 Accelerating new generation and transmission projects; 
and

•	 Advancing the energy sector reform. 

These priorities have been translated into specific objectives 
through NECOM’s Workstreams, each co-chaired by 
representatives from Eskom and Government, and supported 
by the NECOM Secretariat and the Presidency. Business 
participation is coordinated by the Council with support 
from Business Unity SA (BUSA). There are currently four 
NECOM workstreams in which the role of Business has been 
established.

Operational Review and Strategy continued

Workstreams Objectives Business involvement

Workstream 2.2: 

Accelerating New Generation 
(Private)

Unlock and accelerate private 
investment in generation, with a focus 
on grid access, embedded generation 
and wheeling.

Implementation support for private 
sector investment, including wheeling 
rules, embedded generation incentives 
and grid access frameworks.

Workstream 3: 

Launching the Wholesale 
Market

Launch a competitive wholesale 
electricity market aligned with the 
Electricity Regulation Amendment 
(ERA) Act.

Contribute input to the Market Code, 
vesting, systems and tariff unbundling 
with special focus on broad sector 
readiness. 

Workstream 4: 

Transmission Expansion

Strengthen and expand South 
Africa’s transmission network through 
investment and regulatory reform.

Support policy and regulatory 
frameworks for shared infrastructure 
investment, input into the progress of 
the Transmission Development Plan 
and enabling Independent Transmission 
Projects.

Workstream 5: 

Electricity Distribution Industry 
(EDI) reform

Restructure the distribution sector 
for financial sustainability, investment 
readiness and universal access.

While not directly involved in drafting 
the EDI Reform Roadmap, Business 
developed a position paper on desired 
outcomes of EDI reform and participate 
in Advanced Metering Infrastructure 
(AMI) readiness strategies.

The Energy Council leads the coordination of business participation in the NECOM engagement structure, ensuring efficiency 
and transparency on the role of Business, following a defined governance process. It has mobilised dedicated resources 
to assist business participation and to ensure appropriate governance, coordination and business interface with NECOM. 

Various business participation roles are defined under the Business-to-Business (B2B) structures. There are three levels 
of business engagement which are responsible for representing business efforts. These include the B2B Technical 
Committees, B2B Business Committees and attending NECOM meetings. 

Additionally, Business independently supports and provide resources to focus on key identified initiatives, and complete 
work agreed upon, through NECOM and with Eskom, as contributing to and aligned with the Energy Action Plan and 
specific workstream objectives.

This role reinforces the Energy Council’s position as a trusted partner in 
execution, ensuring the business community remains actively engaged in 
South Africa’s energy reform journey.

ENERGY COUNCIL OF SOUTH AFRICA Annual Report 2025 12



Spotlight 1  continued 

Operational Review and Strategy continued

Key results of the Energy Council’s involvement in the Government-
Business partnership

Business structures  
actively engaged 

6 business 
committees 
established
to drive key reform initiatives  
across the reform agenda to support 
initiatives across 5 key workstreams 
supporting NECOM objectives and 
sector reforms

Coordinated  
expertise from

leading business experts

providing technical expertise and  
know-how to support NECOM 2.0  
initiatives 

Significant  
engagement

3 levels of 
business engagement 
established
ensuring close alignment with stakeholders  
to provide continued support to NECOM 2.0

Established an  
interface towards

transparent 
governance
tracking and communicating the role and  
participation of Business in support of  
Government policy objectives and priorities

± 300

The Energy Council’s role in NECOM 2.0

Technical Expertise  
Bringing business expertise into workstreams through technical 
input, investment insights, and operational experience

Government–Business Coordination 
Aligning progress, priorities, and reporting between Government 
and Business

Delivery Support 
Providing operational input to NECOM structures, ensuring good 
governance and clearing bottlenecks

Fix Build Reform
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Operational Review and Strategy continued

Spotlight 2  

Reframing South Africa’s energy conversation through 
Energise Mzansi

The launch of Energise Mzansi

1

2

3

4

Clarify the energy 
transition by simplifying 
complex concepts

Build public trust through 
factual and concise 
messaging

Promote inclusive 
engagement by making 
information accessible to 
all sectors of society

Empowering informed 
energy positions and 
decisions through open 
access to reliable data

The six Energise 
Mzansi toolkits 
The more we know, the better we 
are equipped to take advantage of 
the economic opportunities that will 
present themselves in the transition. 
Through extensive research and data 
modelling, the Energise Mzansi toolkits 
were developed to promote public 
understanding of complex energy 
concepts, empowering an energy-
informed society.

Tools for transparency and 
public engagement 
The Energise Mzansi toolkits are 
practical resources designed to break 
down complex energy issues and 
support transparent, informed public 
dialogue. Each toolkit provides clear 
facts in the South African context, 
offering actionable insights to help 
South Africans understand the 
choices shaping our energy future.

�South Africa’s energy transition cannot succeed without public trust 
and understanding. However, this vital foundation is undermined by 
a national energy narrative that has long been shaped by polarised 
debates on technology, convoluted ideologies and technical jargon 
and complexity.

In February 2025, the Energy Council launched Energise Mzansi, 
a national communications campaign targeted at bringing clarity to 
South Africa’s energy transition. 

The campaign is not only building public trust and deepening 
understanding through fact-based storytelling, but also laying the 
groundwork for informed decision-making across Business, Government 
and society. It creates space for practical national dialogue while aligning 
public awareness with commercial and policy realities.

ENERGY COUNCIL OF SOUTH AFRICA Annual Report 2025 14



Operational Review and Strategy continued

Spotlight 2  continued

Reframing South Africa’s energy conversation through Energise Mzansi
Key results since the launch of Energise Mzansi in February 2025
Early indicators show strong momentum across all areas of engagement, including digital outreach, stakeholder collaboration, and use of campaign toolkits.  
We are continuing to track the campaign’s impact on shifting perceptions and enabling practical knowledge sharing.

High impact reach

Nearly  
200 000  
content views
through the Energise Mzansi campaign,  
amplifying key messages and the six toolkits

Audience growth based 
on media mentions. 
Energise Mzansi were 
covered by 10 publications
with a combined viewership

of almost 800 000

Knowledge sharing and 
capacity building

1 252 website  
visitors in 12 weeks
reflecting sustained interest in our  
resources, tools, and insights

The engagement rate 
on Energise Mzansi

is 9.4%
versus an Industry benchmark of 5%
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Operational Review and Strategy continued

Spotlight 3  

Energy and Data Modelling 
South Africa (EDMSA)

Creating shared understanding for 
confident energy planning
As South Africa advances its energy transition, 
the need for collaboration, transparent and 
technically sound planning tools has never been 
more urgent. 

The Energy Data and Modelling South Africa 
(EDMSA) is a PLEXOS® Cloud based platform, 
which is championed by the Energy Council in 
collaboration with Energy Exemplar is positioned 
to be a go-to platform for data-driven power 
sector decision-making.

EDMSA aligns stakeholders through trusted 
data, assumptions development and transparent 
methods. It enables scenario planning for 
policy, investment and reliability, while fostering 
collaboration and confidence in South Africa’s 
energy future.

Guided by EDMSA insights, the Energy 
Council led Business Constituency inputs into 
the Integrated Resource Plan (IRP) review at 
NEDLAC, supporting policy-aligned planning, 
surfacing key risks, and reinforcing investment 
confidence in a government-led transition.

How the EDMSA platform builds trust and enables action
Designed to foster collaboration and transparency in power sector planning.

Function Purpose

Open-access platform Make input-output data and rationale accessible to support modelling energy literacy and policy alignment

Collaboration enabler Supports joint planning across institutions and sectors

Transparency enabler Supports modelling structure, scenario and data sharing on South Africa’s energy future

What grounds the EDMSA in reality 
EDMSA is grounded in South Africa’s real-world power sector context through five key pillars that ensure its credibility, relevance, and impact:

Pillars Critical element What it covers Why it matters

Policy 
Alignment

Alignment with national 
mandates and long-term 
development strategies

Anchored in the National Development Plan 2030, Climate 
Change Act, Integrated Resource Plan, Electricity Regulation 
Amendment Act, Transition Development Plan and Just Energy 
Transition frameworks (e.g. South African Renewable Energy 
Masterplan, South African Wholesale Electricity Market and Just 
Energy Transition Investment Plan).

Ensures EDMSA reflects South 
Africa’s policy priorities and 
supports coherence between 
planning and execution.

Regulatory 
Compliance

Integration of 
environmental and 
system requirements

Includes emissions caps and carbon budgets. Ensures outputs are compliant, 
realistic and implementable under 
current policy and regulations.

Technical 
Realism

System modelling 
grounded in engineering 
and operational 
constraints

Captures network adequacy, dispatchability, storage 
requirements, ramping constraints and grid reliability under 
varying conditions.

Enhances credibility of scenarios 
and improves relevance for policy 
makers, system operators and 
future market participants.

Economic 
Feasibility

Incorporation of cost, 
affordability and  
market-based 
assumptions

Uses real-world cost data (CAPEX/OPEX), fuel price forecasts, 
and levelised cost metrics in line with economic conditions.

Supports cost-reflective, 
investment-ready decision-making 
aligned with fiscal constraints and 
affordability concerns.

Institutional 
Anchoring

Collaboration across 
public and private 
stakeholders

Draws on inputs from Department of Energy and Electricity, 
South African National Energy Development Institute, Eskom 
and business forums to co-create scenarios and assumptions.

Builds shared understanding 
and trust; enhances stakeholder 
alignment.
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Operational Review and Strategy continued

Spotlight 3  continued 
Energy and Data Modelling South Africa (EDMSA) continued

Key results | EDMSA – Building a trusted platform for energy planning
Over the past year, the Energy Council has made significant progress in establishing EDMSA as a shared, policy-aligned platform for transparent 
electricity planning. The platform is now actively shaping how stakeholders assess trade-offs, model scenarios, and align on future system needs.

Platform launch 
August 2024 

Over 130 
participants
EDMSA was launched in August 2024 with participants 
from Government, industry, academia and civil society.

Council feedback session 
February 2025

120 participants
Approximately 120 energy professionals, associated 
with member companies, provided strategic input 
based on Phase One outcomes.

Phase One and Two trials 
January 2025 – ongoing

Peer-reviewed  
by industry
Key industry and academic stakeholders assessed 
the EDMSA model structure, data inputs and 
Policy-Compliant Scenario assumptions to enhance 
robustness and relevance.

Integrated Resource Plan (IRP) 
review at NEDLAC  
March 2025 – ongoing

Over 20 
engagements
From March 2025, the Energy Council led Business 
input into the IRP 2024 review through the BUSA IRP 
Working Group at NEDLAC.
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Operational Review and Strategy continued

Spotlight 4   
Partnering globally through the World Energy Council
In 2024, the Energy Council of South Africa joined the World Energy Council (WEC), the world’s 
oldest and most influential independent energy organisation. This marked a major step in aligning 
South Africa’s energy priorities with global transition goals. The partnership is already showing 
results, helping the Council adopt international best practices and strengthen South Africa’s voice 
in global energy forums.

Key results | South Africa on the global energy stage
As a first-time member, the Energy Council has made rapid progress: from shaping global surveys 
to contributing to flagship publications and representing the region at world-class convenings. 
The snapshot below captures the measurable results of this collaboration so far.

Metric

Global membership secured January 2024

International forums joined 6 strategic engagements in 12 months

Publications contributed to 3+ WEC outputs (survey, profile, panel)

National profile published SA’s Trilemma profile live on WEC site

These early wins reflect a deeper commitment: to ensure that South Africa is not only responsive to 
global energy trends but actively shaping them. 

WEC South Africa Committee Members

Mr James Mackay Chairperson – Energy Council

Mr Victor Sibiya Secretary – Energy Council

Mr Jacob Mbele DMRE

Ms Rosalind Dos Santos  EIUG/Mpact Limited

Mr Matthew Mflathelwa Eskom

Mr Martin Mthembu Sappi

Dr Titus Mathe Sanedi

Mr Peter Carl Venn Seriti Green

Mr Abbiot Thabo Molekoa Siemens Energy

Ms Rentia Van Tonder Standard Bank

Prof Harro von Blottnitz  University Cape Town

Prof Cristina Trois University Stellenbosch

Looking ahead, WEC South Africa will continue to expand its presence in WEC forums, deepen bilateral 
collaboration with peer councils, and position itself as a convenor of African energy perspectives. 
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Operational Review and Strategy continued

Spotlight 5  
Unlocking member 
expertise through 
Standing Committees
The Energy Council believes South Africa’s 
energy transition needs shared leadership and 
coordinated action. That’s why it set up four 
Standing Committees, each co-chaired by 
experts from across the energy sector. 

Committee and delivery channel Purpose and focus areas

Standing Committee 1:  
Energy transition strategic pathways 
(Strategy and direction)

•	 Define strategic decarbonisation pathways to Net Zero 

•	 Quantify delivery gaps across the system 

•	 Guide national planning and modelling

Standing Committee 2:  
Access to finance and accelerated investment 
(Capital and enablement)

•	 Remove financing bottlenecks 

•	 Improve access to blended and catalytic capital 

•	 Support investment-friendly reform

Standing Committee 3:  
Green industrialisation, jobs and skills 
(Economic development)

•	 Promote local manufacturing and supply chains 

•	 Enable reskilling and job creation in clean industries 

•	 Support industrial hubs and clusters

Standing Committee 4:  
Coherent policy and regulatory reform 
(Governance and alignment)

•	 Foster enabling, coherent and forward-looking energy policy

•	 Determine Government interface
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Managing Principal, Coverage Head: 
Resources & Energy, Absa Group

Head: Energy Finance,  
Nedbank

Head of Business Development,  
Etana Energy

CEO, Seriti Green 

Unlocking member expertise 
through Standing Committees
In February 2025, new Co-Chairs of the Energy Council’s Standing Committees were elected. Their expertise and leadership will drive tangible solutions and collaborations that accelerate South Africa’s energy 
transition. Below are reflections from these Standing Committee Co-Chairs:

Peter Venn Jevon Martin Shirley Webber Amith Singh, 

Standing Committee 2 | Finance and InvestmentStanding Committee 1 | Energy Transition Strategy

The Energy Transition Strategy Standing Committee, under the previous 
leadership of Anglo American and TotalEnergies Marketing, led the Energy 
Transition Roadmap work providing the Council with critical data and 
insights for informed engagement. 

It is our ambition to take this work to the next level, modelling a ten-year 
outlook as an implementation critical path that supports both the Council, 
and Government, objectives. Standing Committee members play a crucial 
role in developing key positions and supporting relationship building, all 
the while balancing national objectives of decarbonisation, energy security, 
energy affordability with economic growth and social equality.

South Africa’s energy sector requires over R1,8 trillion CAPEX investment in 
the next ten years and it is critical that investor confidence and momentum 
are actively measured and managed to meet the scale of investment 
required. 

As co-chairs of the Council’s Finance and Investment Standing Committee 
we are looking forward to driving discussion and action to promote 
sustainable energy investment and finance practices, and to address 
barriers to access capital in the energy sector, with the active involvement 
of the experienced Committee members​.

“

“ “

“
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EVP Sub-Saharan Africa,  
Scatec ASA

CEO, Siemens Energy

Thabo Molekoa Alberto Gambacorta

Unlocking member expertise through Standing Committees continued

Standing Committee 3 |	Industrialisation and 
	 Just Energy Transition

Standing Committee 4 | Policy and Regulatory

Jak Koseff Avra Moodley
General Counsel,  
Mulilo

Senior Manager Stakeholder Relations, 
Policy and Advocacy, Sasol 

The Energy Council’s Industrialisation and JET Standing Committee has the 
ambitious mandate to facilitate a fair and sustainable energy transition that 
addresses social and economic deficits, supporting grass roots economic 
growth, uniting stakeholders around a shared vision and pathway to a clean 
and just transition.

Collaboration both within our committee and wider Energy Council 
Membership, as well as with the many stakeholders working hard to enhance 
localisation, industrialisation and job creation, will be critical to us achieving 
our goals, and we are looking forward to leading our committee members 
who bring experience from several different sectors, in enabling a thriving and 
sustainable energy sector that supports inclusive economic growth.

“

“

As the energy sector in South Africa navigates a once in a century policy 
reform roadmap, so much of what is and isn’t possible is downstream from 
policy design and implementation of new regulatory regimes. As co-chairs 
of the Energy Council’s Policy and Regulatory Standing Committee, we lead 
efforts in developing better energy policy, providing regulatory leadership, and 
leading the advocacy needed to build these into the machinery of government. 
We align with the national energy strategy, balancing energy imperatives with 
what enables economic growth and meets the ever higher standards for lower-
carbon industrialisation. 

Our Committee will spearhead Government engagements and provide the 
insights the public sector needs to craft – and implement – better energy policy 
which inspires business confidence and drives investment.

“

“
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Dear Member

ENERGY COUNCIL NPC ANNUAL GENERAL MEETING:  
FRIDAY, 4 JULY 2025

I am pleased to invite you to the third Energy Council NPC Annual General Meeting (AGM), which 
will take place as a hybrid meeting on Friday, 4 July 2025, at 10:00 SA Standard Time (SAST). 

The Energy Council NPC’s 2025 Annual Report and audited annual financial statements, the notice 
of our AGM, together with explanatory notes on how to participate at the AGM and a Form of 
Proxy are available at https://www.energycouncil.org.za/. These documents were emailed on  
12 June 2025 as part of the Notice of the AGM. To request a copy, email info@energycouncil.org.za.

Refer to page 38 of the Notice of the AGM for details on how to participate in the AGM and submit 
your Form of Proxy or voting instruction ahead of time.

Our AGM is an opportunity for members to engage with the Board directors and other members, 
and I am looking forward to your participation. 

Yours sincerely

Simon Baloyi
Chairperson

Invitation to Members

ENERGY COUNCIL OF SOUTH AFRICA Annual Report 2025 23



Simon Baloyi
Sasol, President and CEO

Energy Council of South Africa Chairman

Education: MSc Eng (Chemical), MSc (Engineering Management), 
Management Programme (INSEAD) and  
Leading Global Businesses Programme (Harvard)

Simon is an Executive Director on the Sasol Limited Board and is 
Sasol’s President and Chief Executive Officer. He assumed the role on 
1 April 2024. He is a seasoned executive with more than 20 years of 
Sasol experience, having joined the Group in 2002 as a Sasol bursar, 
and was first appointed to Sasol’s Group Executive Committee on 
1 April 2022 as Executive Vice President (EVP): Energy Operations and 
Technology.

Together with his executive team, Simon is streamlining Sasol’s Group 
structure, underpinned by a relentless focus on safety, customer-
centricity, high performance and care. He is prioritising people; 
safe, efficient, and reliable operations; restoring baseline business 
performance; championing customer-centricity; and delivering on 
Sasol’s medium- and longer-term ambitions to position the Group 
for the future. His leadership approach is underscored by his passion 
for and support of Team Sasol, including employees and service 
providers, his commitment to sustainability, and a focus on delivering 
shared value. 

Throughout his career, Simon has held several senior leadership roles 
in maintenance, projects, technical and general management across 
Sasol’s South African operations, acquiring exposure to a broad range 
of business activities and functions. He also gained international 
experience during his secondment as an engineer to the United 
Kingdom.

Oliver Naidu
Vopak South Africa, Business Unit President

Energy Council of South Africa Deputy Chairman

Education: BSc Eng (Chemical), BCom and MBA

Oliver joined Vopak South Africa, a Netherlands-based 
company, in January 2021 as Business Unit President. 
Vopak has two storage terminals based at the Port 
of Durban and another inland at Lesedi. His previous 
experience included several senior management and 
leadership roles at Sasol (21 years), where he also acted 
as director, Board member and Trustee across different 
subsidiary companies. Before joining Sasol, he started his 
career as bursar student at the Tutuka Power Station at 
Eskom (7 years).

Oliver’s leadership style is rooted in a focus on people, 
performance, and the potential to build a sustainable, 
future-fit organisation. Outside his professional career he 
is a senior lecturer at the MarketPlace Ministry institute 
and a certified international John Maxwell Conference 
speaker, coach and mentor. His hobbies include playing 
the piano, road running, gym and cooking.

James Mackay

Energy Council of South Africa, CEO

Education: BSc Engineering, (UCT) and  
Finance CA(SA), (UCT)

James is a multi-disciplinary professional, qualified in 
both engineering and finance, and brings a broad range 
of skills and experience to his role as the CEO of South 
Africa’s Energy Council. Previously head of Energy 
Strategy for PwC, he has worked across various energy 
sectors in Africa and is experienced in both the public 
and private sector.

With over 20 years of experience in delivering large 
investment and transformation projects, James brings 
a wealth of knowledge and diversity to the task of 
developing a sustainable national energy transition 
pathway focused on fostering a thriving energy sector, 
while promoting shared value and prosperity for all 
South Africans.

Craig Miller
Valterra Platinum (formerly Anglo American 
Platinum), CEO

Education: CA(SA), BCompt (Hons)

With over 23 years of mining industry experience, Craig 
is a seasoned senior executive who has worked in South 
Africa, Brazil and the UK, with expertise spanning Anglo 
American’s PGMs, base metals and bulk commodities 
businesses.

Following his tenure as Anglo American Platinum’s 
finance director, he was appointed as CEO of Anglo 
American Platinum (now Valterra Platinum following 
the demerger from the Anglo American Group), where 
he led strategy development and execution and drove 
successful cost and value optimisation across the 
business. Craig is passionate about ensuring safe, 
stable and capable operations while fostering a diverse, 
inclusive and high-performance culture, all aimed at 
delivering sustainable outcomes and industry-leading 
returns through the cycle.

Our Board of Directors
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Dan Marokane
Eskom Holdings SOC Ltd,  
Group Chief Executive

Education: BSc Chemical Engineering, (UCT) and 
MSc Petroleum Engineering, (London) and MBA, (UCT)

Dan is the Group Chief Executive of Eskom Holdings SOC 
Ltd, the continent’s largest power producer. Appointed in 
March 2024, he leads Eskom during a critical period of 
operational and financial performance turnaround efforts as 
well as the transformation of both Eskom and the electricity 
supply industry.

With over two decades of experience in the energy and 
industrial sectors, he previously held other executive roles 
at Eskom, PetroSA, and more recently served as the Interim 
CEO of Tongaat Hulett, before taking on his current role as 
Group Chief Executive at Eskom. 

Dan is a seasoned turnaround expert, a charismatic and 
inspirational leader with a proven track record of disciplined 
execution in operational, strategic and change leadership 
roles in large organisations..

John Smelcer
Globeleq Africa Limited,  
Interim Chief Development Officer

Education: Juris Doctor of Law (Washington),  
Public and International Affairs (Princeton),  
Member of the New York Bar Association

John has 20 years’ experience working in the energy 
and infrastructure sectors. As Interim Chief Development 
Officer, he leads Globeleq’s business development 
activities across the group and is responsible for defining 
strategy and driving growth. He successfully led the 
450MW Temane gas fired project in Mozambique, and 
under his leadership, he has significantly increased the 
project pipeline for the company. 

Prior to joining Globeleq, John was a commercial and 
legal advisor in London and South Africa where he was 
recognised as a leading advisor on large scale energy 
projects and project financings and was involved in some 
of the largest LNG projects in emerging economies, 
including in Qatar, Papua New Guinea and across the 
African continent, as well as working on large scale gas 
fired power projects and other complex value chain energy 
projects.

In addition to his executive role at Globeleq, John regularly 
leads training seminars with senior government officials 
and other stakeholders related to energy developments 
and financings.

Jason Quinn
Nedbank Group,  
Chief Executive

Education: CA(SA), BCompt, (Unisa), PGDA (UKZN)

Jason is the Chief Executive of Nedbank Group Limited. 
He previously spent 16 years at Absa Group Limited, 
where he held the role of Interim Group Chief Executive 
and Group Financial Director. Before joining Absa, he was 
a Partner at EY.

At Absa Group Limited, Jason held various senior 
executive roles, most notably leading the separation from 
Barclays Plc and the creation of South Africa’s largest 
black owned asset manager together with Sanlam and 
ARC, with funds under management of more than R1tn. 
He also played a key role in delivering the R12bn Absa 
Group Limited B-BBEE transaction.

On the ESG front, a successful milestone was the creation 
of African Rainbow Energy and Power, a black-owned 
leading investor in the renewables space, while Jason was 
spearheading the firm’s efforts in renewing its focus on 
ESG as part of a strategic reset.

Jason is a former Chairperson of the CFO Forum of SAICA 
and a former National Council member of SAICA. He 
was named CFO of the Year in 2020, also winning in the 
categories of Strategic Execution and moving into Africa.

Rekha Sinath
Remgro Limited, 
Investment Executive

Education: BSc Eng (Chemical), MBA

Rekha is an experienced investment professional with over 
20 years of leadership experience in the petrochemical 
industry. In her current role as Investment Executive at 
Remgro Limited, she represents the company’s interests on 
the boards of several investee companies, including Energy 
Exchange of SA, PG Group, Pembani Remgro Infrastructure 
Fund, and Air Products SA. She ensures the growth and 
sustainability of these investments and supports the 
Remgro Management Board in executing investment-related 
decisions and Group Energy strategy. She served as the 
Interim CEO of Energy Exchange SA until September 2024.

Before joining Remgro, she spent 20 years at Sasol where 
she held various roles, including leading the Group’s 
investment assurance function for major investments and 
divestments, optimising integrated business and portfolio 
across the fuel, chemical, power, coal, and gas value chains 
and heading the business track for the Boegoebaai Green 
Hydrogen development.

She is known for consistently delivering results in high-
growth, high-complexity environments and excels in 
business development, investment assurance, executive 
decision-making, and operations management and process 
engineering.

Our Board of Directors continued
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Mike Teke
Seriti Resources Holdings, CEO and Co-founder of Seriti Green

Education: BA (Ed), BEd, BA (Hons), MBA

Mike is the Group CEO and co-founder of Seriti Resources Holdings and the 
Chairperson of Seriti Green Developments SA. He has held Human Resources 
and executive leadership roles at companies including Unilever, Bayer, BHP 
Billiton and Impala Platinum.

In 2007, he became a founding member of Optimum Coal, where he served as 
CEO and later as Non-Executive Chairman until 2015. During this period, he 
also served as Vice President, and later President until 2017, of the Chamber 
of Mines of South Africa (now the Minerals Council of South Africa). In 2012, 
he became the Chairman of the Richards Bay Coal Terminal Board and after 
stepping down in 2016, he became a Non-Executive Director and Chairman of 
the Remuneration Committee.

Mike is currently also the Executive Chairman and controlling shareholder of 
Masimong Group Holdings and holds several Non-Executive Chairperson and 
Director roles across various companies. In 2023 he was appointed as Professor 
of Practice at the Johannesburg Business School.

Mmakgoshi Lekhethe
Industrial Development Corporation, CEO

Education: MSc (Economics), BCom Hons (Economics)

Mmakgoshi is the Chief Executive Officer of the Industrial Development 
Corporation. She assumed the role on 1  February  2025. Prior to this, she 
served for more than two decades at the National Treasury of South Africa, 
holding several Deputy Director-General roles. These included Asset and 
Liability Management, Tax and Financial Sector Policy, and International and 
Regional Economic Policy.

During her time at the Treasury, Mmakgoshi represented South Africa on the 
boards of the African Development Bank, the New Development Bank, and 
the World Bank — demonstrating deep expertise in macroeconomic strategy, 
international finance, and development policy.

Reyburn Hendricks
H1 Holdings, CEO

Education: BBusSc (Actuarial Science, UCT), CFA Charterholder

Reyburn Hendricks is the CEO of H1 Holdings, a South African empowerment 
investment company focused on clean energy. With a background in actuarial 
science and finance, Reyburn has over two decades of experience in corporate 
advisory, investment management and the development of renewable energy 
infrastructure.

After beginning his career as a quantitative and equity analyst at Southern Life 
Asset Management, Reyburn co-founded HJS Advisory Services, a boutique 
corporate advisory firm. Under his leadership, HJS advised on publicly disclosed 
transactions totaling over R11 billion before its sale to Hosken Consolidated 
Investments (HCI) in 2003. Reyburn went on to become CEO of H1 Holdings in 
2007, an entity he had advised since its inception.

At H1 Holdings, he has spearheaded the company’s strategic focus on renewable 
energy, building a portfolio of 24 clean energy power plants and developing deep 
technical and operational capacity within the firm.

Reyburn is also committed to inclusive development. He was a founding trustee of 
the Tsiba Education Trust and has embedded a strategic community development 
approach across H1’s project portfolio.

Our Board of Directors continued
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Annual Financial Statements
for the year ended 28 February 2025 

The directors are required by the Companies Act of South Africa, to maintain adequate accounting 
records and are responsible for the content and integrity of the annual financial statements and 
related financial information included in this report. It is their responsibility to ensure that the annual 
financial statements fairly present the state of affairs of the company as at the end of the financial 
year and the results of its operations and cash flows for the period then ended, in conformity with 
the International Financial Reporting Standard for Small and Medium-sized Entities. The external 
auditors are engaged to express an independent opinion on the annual financial statements. 

The annual financial statements are prepared in accordance with the International Financial Reporting 
Standard for Small and Medium-sized Entities and are based upon appropriate accounting policies 
consistently applied and supported by reasonable and prudent judgements and estimates. 

The directors acknowledge that they are ultimately responsible for the system of internal financial 
control established by the company and place considerable importance on maintaining a strong 
control environment. To enable the directors to meet these responsibilities, the directors set 
standards for internal control aimed at reducing the risk of error or loss in a cost effective manner. 
The standards include the proper delegation of responsibilities within a clearly defined framework, 
effective accounting procedures and adequate segregation of duties to ensure an acceptable level 
of risk. These controls are monitored throughout the company and all employees are required 
to maintain the highest ethical standards in ensuring the company’s business is conducted in a 
manner that in all reasonable circumstances is above reproach. The focus of risk management in 
the company is on identifying, assessing, managing and monitoring all known forms of risk across 
the company. While operating risk cannot be fully eliminated, the company endeavours to minimise 
it by ensuring that appropriate infrastructure, controls, systems and ethical behaviour are applied 
and managed within predetermined procedures and constraints. 

Director’s Responsibilities and Approval
The directors are of the opinion, based on the information and explanations given by management, 
that the system of internal control provides reasonable assurance that the financial records may 
be relied on for the preparation of the annual financial statements. However, any system of internal 
financial control can provide only reasonable, and not absolute, assurance against material 
misstatement or loss. 

The directors have reviewed the company’s cash flow forecast for the year to 28 February 2026 
and, in the light of this review and the current financial position, they are satisfied that the company 
has, or have access to, adequate resources to continue in operational existence for the foreseeable 
future. 

The external auditors are responsible for independently auditing and reporting on the company’s 
annual financial statements. The annual financial statements have been examined by the company’s 
external auditors and their report is presented on pages 29 to 30. 

The annual financial statements set out on pages 31 to 36, which have been prepared on the going 
concern basis, were approved by the Board on 4 April 2025 and were signed on its behalf by:

Approval of annual financial statements

	
Baloyi S	 Mackay JS
Chairperson	 CEO

4 April 2025
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The directors have pleasure in submitting their report on the annual financial statements of Energy 
Council NPC for the year ended 28 February 2025.

1.	 Review of financial results and activities
The annual financial statements have been prepared in accordance with International 
Financial Reporting Standard for Small and Medium-sized Entities and the requirements of 
the Companies Act of South Africa. The accounting policies have been applied consistently 
compared to the prior year.

Full details of the financial position, results of operations and cash flows of the company are 
set out in these annual financial statements.

2.	 Directors
The directors in office during the year and to the date of this report are as follows:

 Directors Office Changes

Mackay JS CEO
Miller CW
Marokane DL
Smelcer JD Appointed 19 July 2024
Quinn JP Appointed 19 July 2024
Baloyi S Chairperson Appointed 14 October 2024
Sinath R Appointed 01 November 2024
Teke MS Appointed 01 November 2024
Naidu O Deputy Chairperson Appointed 01 November 2024
Lekhethe EM Appointed 01 February 2025
Hendricks RL Appointed 1 June 2025
Brown MWT Resigned 18 July 2024
Hoffman JJ Resigned 18 July 2024
Kane-Garcia MAF Resigned 01 September 2024
Grobler FR Resigned 14 October 2024
Mabasa MM Resigned 31 October 2024
Poolo IJ Resigned 31 October 2024
Jarvis D Resigned 31 January 2025
Tsengwa N Resigned 06 February 2025

3.	 Events after the reporting period
The directors are not aware of any material event which occurred after the reporting date and 
up to the date of this report.

4.	 Going concern
The annual financial statements have been prepared on the basis of accounting policies 
applicable to a going concern. This basis presumes that funds will be available to finance 
future operations and that the realisation of assets and settlement of liabilities, contingent 
obligations and commitments will occur in the ordinary course of business. 

The directors believe that the company has adequate financial resources to continue in 
operation for the foreseeable future and accordingly the annual financial statements have 
been prepared on a going concern basis. The directors have satisfied themselves that the 
company is in a sound financial position and that it has access to sufficient borrowing facilities 
to meet its foreseeable cash requirements. The directors are not aware of any new material 
changes that may adversely impact the company. The directors are also not aware of any 
material non‑compliance with statutory or regulatory requirements or of any pending changes 
to legislation which may affect the company.

5.	 Liquidity and solvency
The directors have performed the required liquidity and solvency tests required by the 
Companies Act of South Africa.

6.	 Terms of appointment of the auditors
Lightvision Audit Incorporated were appointed as the company’s auditors at the general 
meeting held on 05 July 2024.

Director’s Report
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To the Members of Energy Council NPC

Opinion
We have audited the financial statements of Energy Council NPC set out on pages 31 to 35, 
which comprise the statement of financial position as at 28 February 2025, and the statement of 
comprehensive income, the statement of changes in equity and the statement of cash flows for 
the period then ended, and notes to the financial statements, including a summary of significant 
accounting policies.

In our opinion, the financial statements present fairly, in all material respects, the financial position 
of the company as at 28 February 2025, and its financial performance and cash flows for the period 
then ended in accordance with the IFRS for SMEs® Accounting Standard and the requirements of 
the Companies Act of South Africa.

Basis for Opinion
We conducted our audit in accordance with International Standards on Auditing (ISAs). Our 
responsibilities under those standards are further described in the Auditor’s Responsibilities for 
the Audit of the Financial Statements section of our report. We are independent of the company in 
accordance with the Independent Regulatory Board for Auditors Code of Professional Conduct for 
Registered Auditors (IRBA Code) and other independence requirements applicable to performing 
audits of financial statements in South Africa. We have fulfilled our other ethical responsibilities in 
accordance with the IRBA Code and in accordance with other ethical requirements applicable to 
performing audits in South Africa. The IRBA Code is consistent with the corresponding sections 
of the International Ethics Standards Board for Accountants’ International Code of Ethics for 
Professional Accountants (including International Independence Standards). We believe that the 
audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Other Information
The directors are responsible for the other information. The other information comprises the 
Directors’ Report as required by the Companies Act of South Africa, and the supplementary 
information set out on page 36. Other information does not include the financial statements and our 
auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express 
an audit opinion or any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent 
with the financial statements or our knowledge obtained in the audit, or otherwise appears to be 
materially misstated. If, based on the work we have performed on the other information obtained 
prior to the date of this auditor’s report, we conclude that there is a material misstatement of this 
other information, we are required to report that fact. We have nothing to report in this regard.

Responsibilities of the Directors for the Financial Statements
The directors are responsible for the preparation and fair presentation of the financial statements in 
accordance with the IFRS for SMEs® Accounting Standard and the requirements of the Companies 
Act of South Africa, and for such internal control as the directors determine is necessary to enable 
the preparation of financial statements that are free from material misstatement, whether due to 
fraud or error.

In preparing the financial statements, the directors are responsible for assessing the company’s 
ability to continue as a going concern, disclosing, as applicable, matters related to going concern 
and using the going concern basis of accounting unless the directors either intend to liquidate the 
company or to cease operations, or have no realistic alternative but to do so.

Independent Auditor’s Report
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Auditor’s Responsibilities for the Audit of the Financial Statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report 
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee 
that an audit conducted in accordance with ISAs will always detect a material misstatement when 
it exists. Misstatements can arise from fraud or error and are considered material if, individually or 
in the aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of these financial statements.

As part of an audit in accordance with ISAs, we exercise professional judgement and maintain 
professional scepticism throughout the audit. We also:

•	 Identify and assess the risks of material misstatement of the financial statements, whether due 
to fraud or error, design and perform audit procedures responsive to those risks, and obtain 
audit evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of 
not detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control.

•	 Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the company’s internal control.

•	 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the directors.

•	 Conclude on the appropriateness of the directors’ use of the going concern basis of accounting 
and based on the audit evidence obtained, whether a material uncertainty exists related to events 
or conditions that may cast significant doubt on the company’s ability to continue as a going 
concern. If we conclude that a material uncertainty exists, we are required to draw attention in 
our auditor’s report to the related disclosures in the financial statements or, if such disclosures are 
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up 
to the date of our auditor’s report. However, future events or conditions may cause the company 
to cease to continue as a going concern.

•	 Evaluate the overall presentation, structure and content of the financial statements, including 
the disclosures, and whether the financial statements represent the underlying transactions and 
events in a manner that achieves fair presentation.

 
We communicate with the directors regarding, among other matters, the planned scope and timing 
of the audit and significant audit findings, including any significant deficiencies in internal control 
that we identify during our audit.

Lightvision Audit Incorporated
Chartered Accountants (SA)
Registered Auditors

M Botes, CA(SA) RA

26 March 2025

113 Merriman Street
George
6529

Independent Auditor’s Report continued
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Statement of Financial Position 
as at 28 February 2025

Figures in Rand Notes 2025 2024

Assets
Non-Current Assets
Property, plant and equipment 2 256 462 185 985

Current Assets
Trade and other receivables 4 723 192 4 016 926
Prepayments 3 274 543 175 000
Cash and cash equivalents 5 6 092 549 3 745 245

7 090 284 7 937 171

Total Assets 7 346 746 8 123 156

Equity and Liabilities
Equity
Retained income 5 573 501 3 418 143

Liabilities
Current Liabilities
Trade and other payables 6 1 773 245 4 705 013

Total Equity and Liabilities 7 346 746 8 123 156

Statement of Comprehensive Income 
as at 28 February 2025 

Figures in Rand Notes 2025 2024

Revenue 7 18 398 500 13 291 172
Other income 5 597 534 3 747 405
Operating expenses (22 724 572) (21 735 192)

Operating surplus/(deficit) 1 271 462 (4 696 615)
Investment revenue 10 883 896 607 357

Profit/(loss) before taxation 2 155 358 (4 089 258)
Taxation 11 – –

Total comprehensive surplus/(deficit) for the year 2 155 358 (4 089 258)

Other comprehensive income – –

Total comprehensive income/(loss) for the year 2 155 358 (4 089 258)
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Figures in Rand
Retained 

income Total equity

Balance at 1 March 2023 7 507 401 7 507 401

Loss for the year (4 089 258) (4 089 258)
Other comprehensive income – –

Total comprehensive (deficit)/surplus for the year (4 089 258) (4 089 258)

Balance at 1 March 2024 3 418 143 3 418 143

Profit for the year 2 155 358 2 155 358
Other comprehensive income – –

Total comprehensive surplus/(deficit)for the year 2 155 358 2 155 358

Balance at 28 February 2025 5 573 501 5 573 501

Figures in Rand Notes 2025 2024

Cash flows from operating activities
Cash receipts from customers 27 714 028 15 129 734
Cash paid to suppliers and employees (26 072 952) (17 895 541)

Cash generated from/(used in) operations 12 1 641 078 (2 765 807)
Interest income 883 896 607 357

Net cash from operating activities 2 524 974 (2 158 450)

Cash flows from investing activities
Purchase of property, plant and equipment 2 (177 670) (247 318)

Total cash movement for the year 2 347 304 (2 405 768)
Cash and cash equivalents at the beginning of the year 3 745 245 6 151 013

Total cash at end of the year 5 6 092 549 3 745 245

Statement of Changes in Equity
as at 28 February 2025 

Statement of Cash Flows
as at 28 February 2025 
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Accounting Policies

1.	 Basis of preparation and summary of significant accounting policies

The annual financial statements have been prepared on a going concern basis in accordance 
with the International Financial Reporting Standard for Small and Medium-sized Entities, and 
the Companies Act of South Africa. The annual financial statements have been prepared on 
the historical cost basis, except for biological assets at fair value less point of sale costs, 
and incorporate the principal accounting policies set out below. They are presented in South 
African Rands.

These accounting policies are consistent with the previous period.

1.1	 Significant judgements and sources of estimation uncertainty
Critical judgements in applying accounting policies

Management did not make critical judgements in the application of accounting 
policies, apart from those involving estimations, which would significantly affect the 
annual financial statements.

Key sources of estimation uncertainty

The financial statements do not include assets or liabilities whose carrying amounts 
were determined based on estimations for which there is a significant risk of material 
adjustments in the following financial year as a result of the key estimation assumptions.

1.2	 Property, plant and equipment

Property, plant and equipment are tangible assets which the company holds for its own 
use or for rental to others and which are expected to be used for more than one period.

Property, plant and equipment is initially measured at cost.

Cost includes costs incurred initially to acquire or construct an item of property, plant 
and equipment and costs incurred subsequently to add to, replace part of, or service it. 
If a replacement cost is recognised in the carrying amount of an item of property, plant 
and equipment, the carrying amount of the replaced part is derecognised.

Expenditure incurred subsequently for major services, additions to or replacements 
of parts of property, plant and equipment are capitalised if it is probable that future 
economic benefits associated with the expenditure will flow to the company and the 
cost can be measured reliably. Day-to-day servicing costs are included in profit or loss 
in the period in which they are incurred.

Property, plant and equipment is subsequently stated at cost less accumulated 
depreciation and any accumulated impairment losses, except for land which is stated 
at cost less any accumulated impairment losses.

Depreciation of an asset commences when the asset is available for use as intended by 
management. Depreciation is charged to write off the asset’s carrying amount over its 
estimated useful life to its estimated residual value, using a method that best reflects 
the pattern in which the asset’s economic benefits are consumed by the company.

The useful lives of items of property, plant and equipment have been assessed as 
follows:

Item Depreciation method Average useful life

Office equipment Straight line 6 Years

IT equipment Straight line 3 Years

1.3	 Financial instruments
Initial measurement

Financial instruments are initially measured at the transaction price (including 
transaction costs except in the initial measurement of financial assets and liabilities that 
are measured at fair value through profit or loss) unless the arrangement constitutes, in 
effect, a financing transaction in which case it is measured at the present value of the 
future payments discounted at a market rate of interest for a similar debt instrument.

Financial instruments at amortised cost

These include loans, trade receivables and trade payables. They are subsequently 
measured at amortised cost using the effective interest method. Debt instruments which 
are classified as current assets or current liabilities are measured at the undiscounted 
amount of the cash expected to be received or paid, unless the arrangement effectively 
constitutes a financing transaction.

At each reporting date, the carrying amounts of assets held in this category are 
reviewed to determine whether there is any objective evidence of impairment. If there 
is objective evidence, the recoverable amount is estimated and compared with the 
carrying amount. If the estimated recoverable amount is lower, the carrying amount is 
reduced to its estimated recoverable amount, and an impairment loss is recognised 
immediately in profit or loss.

1.4	 Tax
Tax expenses

No provision is made for taxation as the company is exempt in terms of Section 10(1)(d)(iv)
(bb) of the Income Tax Act.

1.5	 Employee benefits
Short-term employee benefits

The cost of short-term employee benefits, (those payable within 12 months after the 
service is rendered, such as leave pay and sick leave, bonuses and non-monetary 
benefits such as medical care), are recognised in the period in which the service is 
rendered and are not discounted.
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1.6	 Provisions and contingencies

Provisions are recognised when the company has an obligation at the reporting date 
as a result of a past event; it is probable that the company will be required to transfer 
economic benefits in settlement; and the amount of the obligation can be estimated 
reliably. 

Provisions are measured at the present value of the amount expected to be required 
to settle the obligation using a pretax rate that reflects current market assessments of 
the time value of money and the risks specific to the obligation. The increase in the 
provision due to the passage of time is recognised as interest expense.

Provisions are not recognised for future operating losses.

1.7	 Revenue

Revenue consists of membership fees for the period. Revenue is recognised to the 
extent that the company has rendered services under an agreement provided the 
amount of revenue can be measured reliably and it is probable that economic benefits 
associated with the transaction will flow to the company. Revenue is measured at 
the fair value of the consideration received or receivable, excluding sales taxes and 
discounts. 

Interest is recognised, in profit or loss, using the effective interest rate method.

1.8	 Cash and cash equivalents

Cash and cash equivalents comprise of cash on hand and demand deposits, and other 
short-term highly liquid investments that are readily convertible to a known amount of 
cash and are subject to an insignificant risk of changes in value.

Accounting Policies continued

2.	 Property, plant and equipment

2025 2024

Figures 
in Rand

Cost or 
revaluation

Accumulated 
depreciation

and 
impairment

Carrying 
value

Cost or 
revaluation

Accumulated
 depreciation 

and 
impairment

Carrying 
value

Furniture and 
fixtures 41 543 (1 440) 40 103 – – –

IT equipment 382 407 (166 048) 216 359 247 318 (61 333) 185 985

Total 423 950 (167 488) 256 462 247 318 (61 333) 185 985

Reconciliation of property, plant and equipment – 2025

Figures in Rand
Opening 
balance Additions Depreciation

Closing 
balance

Furniture and fixtures – 41 543 (1 440) 40 103
IT equipment 185 985 135 089 (104 715) 216 359

185 985 176 632 (106 155) 256 462

Reconciliation of property, plant and equipment – 2024

Figures in Rand
Opening 
balance Additions Depreciation

Closing 
balance

IT equipment – 274 318 (61 333) 185 985)

Notes to Annual Financial Statements
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Notes to Annual Financial Statements continued 

Figures in Rand 2025 2024

3.	 Prepayments
Prepaid expenses 274 543 175 000

4.	 Trade and other receivables
Rental deposits 101 200 –

Trade receivables 597 310 2 840 000
VAT 24 682 1 176 926

723 192 4 016 926

5.	 Cash and cash equivalents
Cash and cash equivalents consist of:
Bank balances 6 092 549 3 745 245

6.	 Trade and other payables
Trade payables 1 000 442 4 164 777
Leave accrual 473 193 305 747
SARS – Salary related 299 610 234 489

1 773 245 4 705 013

7.	 Revenue

Membership income 18 398 500 13 291 172

8.	 Auditor’s remuneration
Fees 21 945 19 950

9.	 Employee cost
Employee costs
Basic 10 197 742 7 518 940
UIF 13 326 8 679

10 211 068 7 527 619

10.	 Investment revenue
Interest revenue
Bank 883 896 607 357

11.	 Taxation

Non-provision of tax

No provision is made for taxation as the company is exempt in terms of Section 10(1)(d)(iv)(bb) 
of the Income Tax Act.

Figures in Rand 2025 2024

12.	 Cash generated from/(used in) operations
Net profit/(loss) before taxation 2 155 358 (4 089 258)
Adjustments for:
Depreciation, amortisation, impairments and reversals of 
impairments

106 177 61 333

Loss/(profit) on foreign exchange differences 216 753 (7 405)
Movement in provisions – (166 667)
Investment income (883 896) (607 357)
Changes in working capital:
Decrease/(increase) in trade and other receivables 3 717 994 (1 901 438)
(Increase)/decrease in prepayments (99 543) (175 000)
(Decrease)/increase in trade and other payables (3 578 043) 4 119 985

1 634 800 (2 765 807)

13.	 Comparative figures
Certain comparative figures have been reclassified.

Figures in Rand 2025 2024
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Figures in Rand Notes 2025 2024

Revenue 7 18 398 500 13 291 172

Other income
FCDO grant received 5 487 534 2 840 000
Profit on exchange differences – 7 405
Sponsorships/Donations 110 000 900 000

5 597 534 3 747 405

Operating expenses
Accounting and Secretariat fees 421 800 329 183
Annual levy CIPC 2 000 2 000
Auditor’s remuneration 8 21 945 19 950
Bank charges 10 015 18 208
Computer expenses and software licensing 158 408 119 212
Consultants 206 525 5 781 472
Contractors 2 998 167 3 523 456
Depreciation, amortisation and impairments 106 155 61 333
Employee cost 9 10 211 068 7 527 619
Events and marketing 367 234 209 265
FCDO grant expenses 5 487 534 2 840 000
Functions and entertainment 119 957 102 510
General expenses 35 512 3 772
Gifts, flowers and gratuities 45 403 8 697
Insurance 32 367 19 025
Legal expenses – 40 000
Loss on exchange differences 216 753 –
Office rental, utilities and cleaning 220 502 37 668
Postage – 1 590
Printing and stationery 1 170 7 945
Skills development levies 98 565 75 054
Subscriptions and membership fees paid 1 393 481 667 847
Telephone and internet 49 272 34 904
Training – 27 000
Travel foreign 169 928 21 140
Travel local 267 468 241 780
Website expenses 77 801 9 787
Workmens Compensation Commissioner 5 542 4 775

22 724 572 21 735 192

Operating profit/(loss) 1 271 462 (4 696 615)
Investment income 10 883 896 607 357
Taxation 11 – –

Profit/(loss) for the year 2 155 358 (4 089 258)

The supplementary information presented does not form part of the annual financial statements and 
is unaudited.

Detailed Income Statement
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2.	 Receipt of Annual Financial Statements
To receive the audited Annual Financial Statements of the Company for the financial year 
ended 28 February 2025 together with the reports of the Directors and the external 
auditors of the Company. The Annual Financial Statements of the Company for the 
financial year ended 28 February 2025 can be obtained from the Energy Council website at  
www.energycouncil.org.za. 

Part B – Ordinary resolutions
1.	 Ordinary Resolution number 1:

To vote on the re-election, each by way of a separate vote, of the following Directors1, who 
were appointed by the Board and elected at the Company’s second AGM, and who are eligible 
and have offered themselves for re-election in terms of clause 6.3.5.4 of the Company’s MOI:

1.1	 Mr C W Miller

1.2	 Mr D L Marokane

1.3	 Mr J S Mackay (Chief Executive Officer)

2.	 Ordinary Resolution number 2:
To vote on the election, each by way of a separate vote, of the following Directors1, appointed 
in terms of clause 6.3.4.8 of the Company’s MOI, and who are eligible for election:

1.1.	 Mr S Baloyi (Director and Chairperson)

1.2	 Mr J D Smelcer

1.3	 Mr J P Quinn

1.4	 Ms R Sinath

1.5	 Mr M S Teke

1.6	 Mr O Naidu (Director and Deputy Chairperson)

1.7	 Ms E M Lekhethe

1.8	 Mr R L Hendricks 

3.	 Ordinary Resolution number 3:
To vote on the re-appointment of Lightvision Audit Incorporated, nominated by the Board, as 
independent auditor of the Company for the financial year ending 28 February 2026, to hold 
office until conclusion of the next AGM.

By order of the Board

12 June 2025

1.	� A brief biography of each director, who have been appointed by the Board and offered him/herself for election, 
is included in the Annual Report on pages 24 to 26.

Notice of Annual General Meeting

Notice is hereby given that the 3rd (third) Annual General Meeting (AGM) of the members 
of the Energy Council NPC (the Company) will be held electronically and in the Boardman 
Auditorium, Block G, Nedbank 135 Rivonia Campus, 135 Rivonia Road, Sandton, Johannesburg, 
South Africa on Friday, 4 July 2025 at 10:00.

This document is important and requires your immediate attention. Your attention is drawn to 
the member notes at the end of this notice, which contain important information with regard to 
participation in the AGM.

The members of the Company or their proxy/proxies who are entitled to exercise any voting 
rights in relation to the resolutions to be proposed at the meeting as at the record date of Friday, 
20 June 2025, are entitled to attend, participate in and vote at the AGM electronically or in person. 

The Board of Directors (the Board) has determined, in accordance with section 59 of the Companies 
Act (the Act), that the record date by when persons must be recorded as members in the members’ 
register of the Company to be entitled to receive the Notice of AGM is Friday, 30 May 2025. The record 
date to be recorded in the members’ register as a member to be able to attend, participate and vote 
at the AGM, is Friday, 20 June 2025.

This document is available in English only. The proceedings at the meeting will be conducted 
in English.

Purpose of the AGM
The purpose of the AGM is for the following business to be transacted and to consider and, if 
approved, to pass with or without modification, the following ordinary resolutions, in the manner 
required by the Company’s Memorandum of Incorporation (MOI), and the Companies Act 71 of 
2008 (the Act) (as amended).

Ordinary resolutions, save to the extent expressly provided in respect of a particular matter 
contemplated in the Company’s MOI, shall require to be adopted with the support of more than 50% 
of the voting rights of those persons present at the meeting, exercised on the ordinary resolution.

Part A – Receipt of Annual Report and  
Annual Financial Statements
1.	 Receipt of the Annual Report

To receive the Annual Report of the Company for the financial year ended 28 February 2025. 
The Annual Report of the Company for the financial year ended 28 February 2025 can be 
obtained from the Energy Council website at www.energycouncil.org.za.
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How to participate in the AGM electronically and in person

Notes to the Notice of Annual General Meeting 

1.	 Attendance of and participation in the AGM by members
The meeting will be held as a hybrid meeting in the Boardman Auditorium, Block G, Nedbank 
135 Rivonia Campus, 135 Rivonia Road, Sandton, Johannesburg, South Africa on Friday, 
4 July 2025 at 10:00.

Members who are attending online, are encouraged to log into MS Teams from 09:50 on 
Friday, 4 July 2025.

For those attending the meeting in person, registration will open at 09:15 on Friday, 4 July 2025. 

2.	 Online attendance and participation

2.1	 How do I attend the AGM online and what documentation is needed?

Members can participate in the meeting via MS Teams. Each member will receive an 
invitation containing the MS Teams link.

In order for the Energy Council to verify you as a member in accordance with 
section 63(1) of the Act and to provide you with a ballot paper to vote at the 
AGM, you are required to deliver a written notice and a copy of a resolution 
passed by the member company, which resolution must set out the identity of 
the natural person who is authorised to represent the member at the AGM, and a 
copy of the identity document or valid passport of the natural person who 
is authorised to represent the member. To verify the member, the written notice 
and other required documentation should be delivered to the Energy Council at  
info@energycouncil.org.za by no later than 10:00 on Thursday, 3 July 2025.

You are encouraged to log in to MS Teams from 09:50 on Friday, 4 July 2025.

2.2	 How can I vote online?

Members online will be required to complete an electronic ballot of which the link 
will be emailed to all members in attendance virtually at the commencement of the 
AGM. The electronic ballot link will be active from the time the Chairperson of the AGM 
declares the voting open until it is closed. When the Chairperson closes the poll, the 
votes will be tallied together with the votes cast by members attending the AGM in 
person.

2.3	 What happens if I don’t provide the required documents?

You will be able to attend but not vote or speak at the AGM.

3.	 In person attendance and participation

3.1	 How do I attend the AGM in person?

The meeting will be held in the Boardman Auditorium, Block G, Nedbank 135 Rivonia 
Campus, 135 Rivonia Road, Sandton, Johannesburg, Gauteng, South  Africa.  
Please use entrance 4 via Fredman Drive. For security and parking purposes, we need 
your vehicle registration number. 

Registration  will open at 09:15 and the AGM will commence promptly at 10:00.
Venue location as per Google Maps: https://maps.app.goo.gl/EUYp1ugA4779HCnU6 

 

3.2	 What documents do I need to attend the AGM in person?

In order for the Energy Council to verify you as a member in accordance with 
section 63(1) of the Act and to provide you with a ballot paper to vote at the AGM, 
you are required to deliver a written notice and a copy of a resolution passed 
by the member company which resolution must set out the identity of the natural 
person who is authorised to represent the member at the AGM and a copy of the 
identity document or valid passport of the natural person who is authorised 
to represent the member. To verify the member, the written notice and other 
required documentation could be delivered prior the AGM to the Energy Council 
at info@energycouncil.org.za by no later than 10:00 on Thursday, 3 July 2025,  
or presented on the morning of the AGM during registration.
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3.3	 What happens if I don’t provide the required documents?

You will be able to attend but not vote or speak at the AGM.

3.4	 How can I vote at the AGM?

It will not be possible for votes to be taken by a show of hands. As provided for in the 
MOI, the Chairperson will demand a poll on all the resolutions at the start of the AGM. 
Voting will be open from the time the Chairperson of the AGM declares the poll open 
until it is closed. Upon registration you will be presented with a ballot paper. When the 
Chairperson closes the poll, the ballot papers will be tallied together with the votes cast 
by members who attended the AGM online.

4.	 Appointing a proxy to attend the AGM on your behalf
Should you not be able to attend the AGM you can complete the Form of Proxy included in 
this Notice and present the Form of Proxy to the Energy Council during registration on the day 
of the AGM or email it to info@energycouncil.org.za. A copy of a resolution passed by the 
member company, identifying the natural person who is authorised to represent the member 
at the AGM, and a copy of the identity document or valid passport of the natural person 
authorised to represent the member, must accompany the Form of Proxy.

Notes to the Notice of Annual General Meeting continued 
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Energy Council NPC
Registration number 2022/449689/08

For use at the third Annual General Meeting (“AGM”) of members of Energy Council NPC (“the Company”) to be held as a hybrid meeting in the Boardman Auditorium, Block G, Nedbank 135 Rivonia 
Campus, 135 Rivonia Road, Sandton, Johannesburg, South Africa on Friday, 4 July 2025 at 10:00.

We� (print full names)

of� (address)

appoint�

or failing him/her the Chairperson of the AGM as our proxy to attend, participate in, speak and, on a poll, to vote for us and on our behalf at the AGM of the Company which will be held on Friday, 4 July 2025 
at 10:00, South African time, as follows:

Ordinary Resolutions 
Number of voting rights 

(insert):

For Against Abstain

1. To vote on the re-election, each by way of a separate vote, of the 
following Directors, who were appointed by the Board and elected 
at the Company’s second AGM, and who are eligible and have 
offered themselves for re-election in terms of clause 6.3.5.4 of the 
Company’s MOI:

1.1 Mr C W Miller

1.2 Mr D L Marokane

1.3 Mr J S Mackay (Chief Executive Officer)

2. To vote on the election, each by way of a separate vote, of the 
following Directors, appointed in terms of clause 6.3.4.8 of the 
Company’s MOI, and who are eligible for election:

2.1 Mr S Baloyi (Director and Chairperson)

2.2 Mr J D Smelcer

2.3 Mr J P Quinn

2.4 Ms R Sinath

2.5 Mr M S Teke

2.6 Mr O Naidu (Director and Deputy Chairperson)

2.7 Ms E M Lekhethe

2.8 Mr R L Hendricks

Ordinary Resolutions 
Number of voting rights 

(insert):

For Against Abstain

3. To vote on the re-appointment of Lightvision Audit Incorporated, 
nominated by the Board, as independent auditor of the Company 
for the financial year ending 28 February 2026, to hold office until 
conclusion of the next AGM.

Signed at	 on� 2025

Signature�

Each member entitled to attend and vote at the AGM is entitled to appoint one or more individuals 
as proxy/ies to attend, participate in, speak and vote, or abstain from voting in its stead.

Our proxy (subject to any restriction set out herein) may/may not delegate the proxy’s/ies’ authority 
to act on behalf of us to another person (delete as appropriate).

This Form of Proxy will lapse and cease to be of force and effect immediately after the AGM of the 
Company on Friday, 4 July 2025 at 10:00, or any adjournment(s) thereof unless it is revoked earlier.

Form of Proxy for Annual General Meeting
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Notes to Form of Proxy

1.	 Definitions used in the Form of Proxy will have the meaning assigned to them in the Notice.

2.	 Proxy appointments must be in writing, dated and signed by the member.

3.	 Forms of Proxy must be submitted to the Energy Council as soon as possible, preferably no later 
than 10:00 on Thursday, 3 July 2025 or, if attendance is in person, be presented during registration 
on the day of the AGM.

Please note that the reason why members are asked to send in their Form of Proxy before 
the meeting is because the Energy Council must verify each proxy to determine whether it is 
validly given and is to prevent any possible delays this might cause at the AGM.

4.	 A member may insert the name of a proxy or the names of two alternative proxies of the member’s 
choice in the space provided, with or without deleting “the Chairman of the AGM”. Any such deletion 
must be initialled by the member.

5.	 A member’s instruction to the proxy must be indicated by the insertion of the voting right exercisable 
by that member in the appropriate space provided. Failure to comply with the above will be deemed 
to authorise the proxy to vote or abstain from voting at the AGM, as he deems fit, in respect of the 
member’s voting right exercisable thereat, but where the proxy is the Chairperson, failure to comply 
will be deemed to authorise the proxy to vote in favour of the relevant resolution.

6.	 A member’s authorisation to the proxy, including the Chairperson of the AGM, to vote on its behalf, 
shall be deemed to include the authority to vote on procedural matters at the AGM.

7.	 The completion and presentation of this Form of Proxy will not preclude the relevant holder from 
participating in the AGM to the exclusion of any proxy appointed in terms hereof should such 
member wish to do so. In order for a member to participate in the AGM, it must have been verified 
and authenticated by the Energy Council in accordance with the process detailed in paragraph 4 of 
the Notes to the Notice of the Annual General Meeting.

8.	 Documentary evidence establishing the authority of a person signing this Form of Proxy in a 
representative capacity must be attached to this form.

9.	 Any alteration to this form must be initialled by the signatory(ies).

10.	 A holder may revoke the proxy appointment by:

i.	 cancelling it in writing, or making a later inconsistent appointment of a proxy; and

ii.	 �furnishing a copy of the revocation instrument to the proxy/ies and to the Company, to be 
received by 10:00 on Thursday, 3 July 2025.

11.	 The revocation of a proxy appointment constitutes a complete and final cancellation of the  
proxy’s/proxies’ authority to act on behalf of the member as of the later of:

i.	 the date stated in the revocation instrument, if any; or

ii.	 the date on which the revocation instrument was furnished as required in paragraph 10(ii).

12.	 The Form of Proxy must be submitted to the Energy Council as follows:

i.	 By hand: Energy Council of South Africa, 12 Desmond Street, Kramerville, 2090 

ii.	 By email: info@energycouncil.org.za

Company
Energy Council NPC

Registration number
2022/449689/08

Income tax reference number
9086006278

Directors1

Mr S Baloyi (Director and Chairperson)
Mr O Naidu (Director and Deputy Chairperson)
Mr J S Mackay (Chief Executive Officer)
Mr C W Miller
Mr D L Marokane
Mr J D Smelcer
Mr J P Quinn
Ms R Sinath
Mr M S Teke
Ms E M Lekhethe
Mr R L Hendricks

Registered office
12 Desmond Street
Kramerville
Johannesburg 
2090

Private Bag X10014 
Sandton 
2146 
South Africa

Assistance with AGM queries and proxy forms
info@energycouncil.org.za

Member enquires
info@energycouncil.org.za

1.	 Directors who have been appointed by the Board for election/re-election at the AGM.

Contact information  
and Company details
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